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Area of Benefits
Affected

Benefit Change Reference- Spring Statement
date 26/3/2025, and associated

costings documents, green paper
‘Pathways to Work: Reforming
Benefits and Support to Get Britain

Working’

reference

Benefit changes

PIP- entitlement The government will undertake a fundamental review of 2.34 and
conditions to be the Personal Independence Payment (PIP) assessment, green
changed involving policy experts, stakeholders paper
and disabled people. Will save £4.515 billion by 2029-30.
In the meantime
* require those claiming the Personal Independence
Payment (PIP) to score a minimum of 4 points in at
least one activity to qualify for a daily living award.
* domore WCA’s.
* more face to face PIP assessments and WCA'’s.
» offering aurally recorded assessments available to
those who appeal.
* PIP- severe conditions — use evidence from other
sources to make awards instead of assessments.
* review light touch reviews.
» getting evidence from NHS digitally.
PIP- review capacity From April 2026, increase the number of Personal 2.35
increased Independence Payment (PIP) award reviews assessment
providers can undertake. Will save £200 million by 2029-
30.
Work Capability Will not save £1.645 billion by 2029-30. WCA scrapped in  green
Assessment: Do not 2028- extra support linked via PIP instead. paper
proceed with reforms
due in 2025, scrap
WCA in 2028
Work Capability From April 2026, begin reassessing those found eligible for 2.35
Assessment(WCA)- incapacity benefits under certain criteria. These
more reassessments  reassessments will affect those who were eligible under
for some the ‘substantial risk’ criteria, and those with conditions
with a short-term prognosis who may have recovered. Will
save £355 million by 2029-30.
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Universal Credit
Health Element:
Maintain at 2025- 26
rate until 2029-30,
reduce rate by 50%
for new claimants
from April 2026 and
maintain until 2029-
30

Increase in UC
Standard Allowance

Universal Credit
Savings checks

Help into Work

Fraud

Possible changes to
ESA c new style and
JSA new style

Right to Try Work

Safeguarding
approach and access
to work

Age increases for
WCA(on UC) and PIP

From April 2026, From 2026-27-

e existing claimants the award rate of UCHE will be
frozen.

e new claimants will receive a lower award, set at
50% of the Limited Capability for Work- and Work-
Related Activity (LCWRA) rate for 2026/27 and
then frozen.

Will save £3.005 billion by 2029-30.

From April 2026, uplift the Universal Credit Standard
Allowance above inflation for new and existing claimants,
reaching CPI + 5% by April 2029. Will cost £1.885 billion by
2029-30.

From April 2025, increase checks on potential Universal
Credit claimants by introducing more ways for them to
verify the amount of savings they hold, as

well as their self-employed income. Will save £200 million
by 2029-30.

Costing £1billion, targeted support for those with ill
health.

From April 2025, recruit 500 new counter fraud and error
staff. Will save £40 million by 2029-30.

Consult on-

2028- Contributory benefits -merging JSA( cb) and ESA ( c)
with a new time-limited unemployment insurance paid at
the current ESA rate, with claimants expected to actively
seek work, though with easements for those with work-
limiting health conditions.

Working won’t trigger a PIP or WCA assessment.

Review approach.

Consult on delaying health element of UC until age 22 and
raising PIP start age from 16 to 18.

Spring Statement date 26 3 2025

3.11

3.12

3.13

green

paper
3.14

green
paper

green

paper
green

paper

green
paper

Green paper-https://www.gov.uk/government/consultations/pathways-to-work-reforming-benefits-and-
support-to-get-britain-working-green-paper/pathways-to-work-reforming-benefits-and-support-to-get-britain-

working-green-paper

www.socialwelfaretraining.co.uk

Social Welfare Training Limited © March 2025 -?-ORCIAALI “I\IIE:'FSRGE
Disclaimer— This guide is meant as a memory aid and is not a detailed statement of changes in Social Security rules. Social ———

Welfare Training Limited has tried to ensure that the information in this guide is accurate. However, we will not accept liability for
any loss, damage or inconvenience arising as a consequence of any use of information. Please ensure that you get advice from your local advice agency/ other

source of Social Security Legal Advice.


http://www.socialwelfaretraining.co.uk/

	Benefit Changes in the
	HM Treasury Spring Statement 2025
	(Last update 27/3/2025)

